
“Learning isn’t the icing on the cake or an optional extra for trade unions. It’s our core business”

John Monks

“Trade unions have a long tradition of involvement in education and training… and …clearly have a central role to play in raising standards of basic skills in adults.”

Moser Report

· Basic Skills are classed as literacy and numeracy. 

· In the UK 23% of the population have very low literacy skills, compared with 7% in Sweden and 12% in Germany.

· Studies show that 1 in 5 adults could not find a plumber in the Yellow Pages. Another 1 in 5 could not work out from a timetable what time train to catch to get them to a job interview on time.

· 49 out of 50 jobs are closed to people who do not have Entry Level Basic Skills

· 50% of jobs are closed to people who have only Entry level Basic Skills

· Amongst people of working age, 32% of men and 44% of women either have no qualifications or qualifications below level 2.

· A worker needs to be at level 2 or above for most jobs to be available to them

· Research show that people without basic skills have difficulty keeping their job, are less likely to receive work-related training, have a limited number of jobs open to them, are more vulnerable in times of change and are likely to turn down promotion opportunities because they are afraid of the paperwork

The CWU has embarked on an initiative to set up Union Learning Centres across the country – the eventual aim is to organise a network of centres so that every CWU member who wishes to can access a learning centre.

These centres will address basic / essential skills such as literacy, numeracy and English as a second language. But they also offer us the opportunity to provide key skills such as IT and languages – or whatever else there might be a demand for. And they will be able to offer such courses free to our members. This is a great opportunity and one that we should embrace while we have the chance.

Agreements have been reached with BT, Fujitsu and Parcel Force and negotiations are ongoing with Royal Mail

Learning Centres have been set up in the North West, Yorkshire, the Midlands, the West Country and Wales – there are others coming on line all the time.

As an example, Birmingham’s centre has a target population of about 2,800 members. In the first 2 months over 200 members have expressed an interest. Of those 61% asked for IT courses, 15% maths, 21% English and 3% other. When we consider the number of members in London the potential of the project is staggering.

In London there are currently discussions going on to set up a couple of centres with both BT and the Post office. This will hopefully lead to others being established across the region.

The Government is in the process of recognising Union Learning Reps with similar legislation to that which recognises Safety Reps.

The role of the Learning Rep is to act as a first point of contact; publicising the learning opportunities on offer and co-ordinating access to the appropriate courses.

We need to have a number of learning reps trained and ready (ideally one per unit or building).

A course specifically tailored to the CWU can be organised and Billy Hayes has given his backing to holding this at Wimbledon – but we need at least 20 people to commit to it to make it financially viable. We are considering organising it for early September but cannot finalise details until we have enough names to make the course cost effective. It is important that every Branch has at least one name on the list so that they are able to fully appreciate the Union Learning Initiative.

Please contact Paul Dovey at cwu.lnw@btinternet.com or 020 8205 7000 with names for the Learning Reps Course or for any further details of the initiative
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